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LOVE YOUR CHURCH 

WEEK 5 – HONORING: FOLLOWING HUMBLE SHEPHERDS 

What are your thoughts on the series so far?  

 

 

What sorts of attitudes towards pastor/elders have you encountered? 

 

 

However, Merida encourages us to take a sober look at scripture regarding our attitudes 

towards church leadership. 

“So when this chapter speaks about honoring pastoral leaders, I can understand why 

you may bristle at the idea. But we must allow the Bible to shape us on this matter, as 

with every other matter. And this is what we see in Scripture: the presence of both bad 

and good leaders, and the call to honor the latter.” – Merida 

Romans 16:17 (ESV) “17 I appeal to you, brothers, to watch out for those who 

cause divisions and create obstacles contrary to the doctrine that you have been 

taught; avoid them.” 

On Paul’s final visit with the Ephesian elders he warns, 

Acts 20:29–30 (ESV) “29 I know that after my departure fierce wolves will come in 

among you, not sparing the flock; 30 and from among your own selves will arise men 

speaking twisted things, to draw away the disciples after them.” 

Peter also warns the church, 

2 Peter 2:1 (ESV) “2 But false prophets also arose among the people, just as there 

will be false teachers among you, who will secretly bring in destructive heresies, even 

denying the Master who bought them, bringing upon themselves swift destruction.” 

Now before we give in to a pessimistic outlook Merida writes this, 

“Don’t miss this: just because corrupt leaders exist doesn’t mean that the church 

doesn’t have faithful leaders. Every member of God’s flock needs a humble under-

shepherd who serves under the Chief Shepherd (Jesus), and such leaders need to be 

respected and followed. When a faithful leader is following Jesus and being submissive 

to his word, then the people of God are to follow this shepherd joyfully.” – Merida 
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1 Thessalonians 5:12–13 (ESV) “12 We ask you, brothers, to respect those who 

labor among you and are over you in the Lord and admonish you, 13 and to esteem 

them very highly in love because of their work…” 

Hebrews 13:7 (ESV) “7 Remember your leaders, those who spoke to you the word 

of God. Consider the outcome of their way of life, and imitate their faith.” 

REFLECTION: What is your attitude towards leadership in the church and is it biblical? 

 

 

HAPPY, HOLY AND HUMBLE SHEPHERDS 

Merida provides a small survey of scriptural directives, 

“Pastors are called to do their work willingly (1 Peter 4:2). They’re called to live holy 

lives before God—most of the pastoral qualifications are related to character, not skills 

(see 1 Timothy 3:1-7). They’re called to be humble servant leaders, like Jesus (see 

John 13:1-35).” – Merida 

Merida then provides us with an example of such a man. John Stott, Merida writes, “is one of 

my pastoral heroes”. He records for us a story of a time when Stott was being interviewed by 

a reporter. The reporter says to Stott, 

“’You’ve had a brilliant academic career; first at Cambridge; rector at twenty-nine, 

chaplain to the Queen; what is your ambition now?’ Stott replied, ‘To be more like 

Jesus.’” - Merida 

Merida shares another story about John Stott, 

“He was also a humble servant around those closest to him. Rene Padilla tells a story 

of traveling with Stott to Argentina. They arrived late at night in the pouring rain and 

ended up being quite muddy when arriving at their destination. The following morning 

Padilla awoke to find Stott cleaning Padilla’s shoes! When he objected, Stott said, ‘My 

dear Rene, Jesus told us to wash one another’s feet. Today we do not wash feet the 

way people did in Jesus’ day, but I can clean your shoes.” – Merida 

How does this section challenge or encourage you? 

 

 

CHALLENGE: Pray for your elders and leaders? We/they need it desperately. 
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A BRIEF EXPLANATION OF PASTORING 

Merida writes, 

“Some view the work of pastors as being like that of a CEO, others like that of a 

military general, and so on. But it is a mistake for us to take a worldly leadership 

category and map it on to our church. If a member (or leader) doesn’t have the proper 

expectation of pastors, then sooner or later there will be a lot of disappointment and a 

lot of heartache.” – Merida 

How many of you have experienced unrealistic or unwritten expectations in the workplace?  

 

 

He points out a few critical things we should consider as we think about biblical pastoral 

ministry in the church. 

1. Plurality: The NT shows us that the normative pattern for the church is to have a 

plurality of pastor/elders. This plurality helps prevent the concentration of power into 

the hands of one man. 

a. Acts 11:29–30 (ESV) 29 So the disciples determined, every one according to 

his ability, to send relief to the brothers living in Judea. 30 And they did so, 

sending it to the elders by the hand of Barnabas and Saul. 

b. Acts 15:2 (ESV) 2 And after Paul and Barnabas had no small dissension and 

debate with them, Paul and Barnabas and some of the others were appointed to 

go up to Jerusalem to the apostles and the elders about this question. 

c. Titus 1:5 (ESV) 5 This is why I left you in Crete, so that you might put what 

remained into order, and appoint elders in every town as I directed you— 

2. Perspective: Merida says that pastor/elders should “not be mere ‘yes men’” Not all 

elders should always have the same perspective on every issue. 

3. Goal: He writes, “the goal is for your shepherds to work together to help care for the 

flock and to empower the flock to care for each other.” 

Any questions or comments at this point? 

 

 

The Task 

Peter writes in verse two of 1 Peter 5:2, “shepherd the flock of God that is among you, 

exercising oversight” 
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Merida writes, 

“The job of the pastor is to tend to the sheep through careful and skillful shepherding 

and oversight. The idea of a shepherd is a rich biblical theme providing a beautiful 

backdrop for pastors to understand this role. Good shepherds know the sheep, lead the 

sheep, protect the sheep, and feed the sheep (Tim Witmer, The Shepherd Leader, p 

189)” – Merida 

The Heart 

Peter continues in verses 2 and 3, “not under compulsion, but willingly, as God would have 

you; not for shameful gain, but eagerly; 3 not domineering over those in your charge, but 

being examples to the flock.”  

Here are three ways a pastor should serve. 

1. Willingly: A believer must desire to serve in the church (1 Timothy 3:1). As Merida 

says, “pastors shouldn’t begrudge the ongoing duties of a pastor.” Pastoral ministry is 

not a career, it’s not a job, it’s a calling to serve. 

2. Eagerly: Merida writes, “Faithful pastors should be motivated by the sheer loves of the 

work. This doesn’t mean pastors shouldn’t be compensated (1 Timothy 5:17-18), but 

their motivation should not be one of seeking financial gain. … The New Testament 

often ties false teachers and unfaithful leaders to an unhealthy love of money (see 1 

Timothy 6:3-5).” 

3. Example: He writes “pastors shouldn’t be domineering, but rather they should set a 

humble example. The desire for power and control often leads to toxic church 

environments. Christian leadership is not lordship; it’s about laying down your life, 

humbly following Jesus” 

The Reward 

1 Peter 5:4 (ESV) 4 And when the chief Shepherd appears, you will receive the unfading 

crown of glory. 

Merida then writes, 

“So one of the things you can do to honor your pastors is to help them keep this vision 

in their minds as they labor. Help them keep the wonder of our glorious hope. Sermon 

preparation is exhausting, lonely, and often unrewarding; pastoral care is often 

unnoticed and draining; but the Chief Shepherd sees such faithful work and he will 

reward it.” – Merida 

How has this section challenged you or opened your eyes in regards to pastoral ministry? 
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REFLECTION: Are you praying for and encouraging your pastors? 

 

THE PASTOR AND YOU 

Merida writes,  

“The vast majority of pastors are striving to live out Peter’s description of the faithful 

church leader in these verses. Of course they do so imperfectly—but assuming that 

your church’s leaders are pursuing this kind of leadership, as a church member you 

have obligations to them.” - Merida 

Notice Peter’s exhortation in verse 5. 

1 Peter 5:5 (ESV) 5 Likewise, you who are younger, be subject to the elders. Clothe 

yourselves, all of you, with humility toward one another, for “God opposes the proud 

but gives grace to the humble.” 

Merida writes,  

“More mature Christians will ideally have a healthy view of biblical leadership and will 

be committed to obeying their leaders and submitting to them” – Merida 

He then quotes, 

Hebrews 13:17 (ESV) 17 Obey your leaders and submit to them, for they are 

keeping watch over your souls, as those who will have to give an account. Let them do 

this with joy and not with groaning, for that would be of no advantage to you. 

Merida says something helpful at this point, 

“Humility before leaders does not mean you can never question what they do: it means 

that when you do need to have a conversation about an issue, it’s carried out humbly 

and biblically, not haughtily and hatefully (2 Timothy 5:19-20). Avoid two extremes 

here. Some feel that they should challenge their church leaders over everything, while 

others deem them as practically infallible and beyond correction. Humility navigates 

between the two.” – Merida 

For the remainder of this section Merida lays out “five ways to respond to … leadership”. 

1. Respect faithful pastors: (1 Thessalonians 5:12–13) 12 We ask you, brothers, to 

respect those who labor among you and are over you in the Lord and admonish you, 

13 and to esteem them very highly in love because of their work. Be at peace among 

yourselves. 

2. Love your pastors: Notice again (Thessalonians 5:13) “esteem them very highly in 

love” (Romans 12:10) “Love one another with brotherly affection. Outdo one another 

in showing honor.” This certainly pertains to pastor/elders too. 
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3. Follow the example of your pastors: (Hebrews 13:7) “Remember your leaders, 

those who spoke to you the word of God. Consider the outcome of their way of life, 

and imitate their faith.” 

4. Be a joy to pastor: (Hebrews 13:17) “Obey your leaders and submit to them, for 

they are keeping watch over your souls, as those who will have to give an account. Let 

them do this with joy and not with groaning, for that would be of no advantage to 

you.” 

5. Pray for your pastor: Merida writes, “There isn’t anything better you could do for a 

pastor than this. … When someone asked the great 19th-century preacher C.H. 

Spurgeon what the secret to his effectiveness was, he said, ‘My people pray for me.’” 

Merida closes with this, 

“Every Christian needs shepherding. While it’s easy to be critical toward pastoral 

leaders, the fact is that God has given the church leaders for the good of individual 

Christians, and for the building up of the body (Ephesians 4:11-16).” – Merida 

How has this section challenged, instructed or encouraged you? 

 

 

REFLECTION: Are you reflecting Christ-like humility towards your leaders? 

 

ACTION STEPS 

1. Respect your pastors by being attentive to their teaching and by refusing to participate 

in rumors and backbiting. 

2. Love your pastors by doing something kind for them. 

3. Express your thankfulness for your pastors teaching and example by offering words of 

encouragement to them. 

4. Be a joy to pastor by doing the little things well. 

5. Pray for your pastor personally, with your family, and with other church members. 


